
Michael B. Weiss is a partner in the firm’s Commercial Litigation department. His practice includes the
representation of businesses, not-for-profits, real estate owners, municipalities and individuals in complex
commercial disputes, employment litigation, construction litigation and litigation involving business and general
torts, insurance and civil rights.  Michael regularly represents the firm’s clients in cases involving breach of
contract, breach of fiduciary duty, mechanic’s liens, claims of discrimination, wrongful termination and sexual
harassment.   

His caseload also includes matters involving the Americans with Disabilities Act, the Fair Labor Standards Act,
Title IX, the New York State Human Rights Law, the New York City Human Rights Law, the New York Labor Law, the
New York Lien Law, the New York Insurance Law and the New York Real Property Tax Law.

Michael appears on behalf of the firm’s clients in federal and state courts, before federal, state and local
administrative agencies, and in mediation and arbitration proceedings.

Michael also has extensive experience litigating matters involving transportation liability, insurance law, risk
transfer, general liability, labor law, products liability and property damage.

Practices
Commercial Litigation
Civil Rights and Employment Litigation
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Personal Injury/ Negligence
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Transportation Liability
Higher Education

Industries
Construction
Financial Institutions
Higher Education
Insurance
Not-for-Profit and Religious Organizations
Real Estate

Bar Admissions
New York
New Jersey
U.S. District Court for the Southern District of New York
U.S. District Court for the Eastern District of New York
U.S. District Court for the District of New Jersey

Education
J.D., Brooklyn Law School, cum laude, 2014
B.A., Binghamton University, 2010

Representative Experience
Secured Complete Dismissal of $3.8 Million Mechanic’s Lien Due to Construction Manager’s Willful
Exaggeration
Secured complete dismissal of complaint that inadequately alleged claims of gender and age discrimination
and wrongful termination under the New York State Human Rights Law and retaliation under Labor Law §
740 (the “Whistleblower Statute”)
Secured summary judgment dismissal, affirmed on appeal, for New York City cooperative in action involving
contract interpretation and a commercial tenant’s claim that the co-op breached the proprietary lease by
constructing an ADA ramp in an outdoor area the tenant claimed, without basis, was intended for the
tenant’s “exclusive use”
Successfully represented multiple child care providers in employment disputes and in administrative
proceedings before the Office of Children and Family Services (OCFS)
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Honors and Awards
Super Lawyers Rising Stars, New York Metro Region, 2022-2026


